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CROSS BORDERS. BEYOND THE BORDERS… US 
 
Intercultural Formation Program for Youth 
 
Introduction 
 
The experience gained by SCALAMUSIC in various Italian dioceses (from Vicenza to Foggia, 
from Teramo to Rome), through concerts and workshops with young people, highlighted the need 
to help leaders of youth groups to organize intercultural formation programs aiming at specifically 
training for dialogue between different cultures, taking into account the psychological and social 
dynamics that are activated in multicultural contexts. This is the genesis of the project titled, “Cross 
Borders,” which aims to encourage the process of building an intercultural society and Church in 
Italy and Europe, capable to integrate and build on the wealth of cultures and identities of nationals 
and foreigners. More concretely, Scalamusic wants develop an intercultural formation program for 
young locals and foreigners living in Italy/Europe, which can also serve as a proposal towards a an 
adequate and effective youth ministry. 
 
 
First step 
Meeting 
The first of the three steps is the meeting. In this stage you want to bring young people to meet 
“face to face,” demolishing a number of prejudices and biases that often determine the “distance” 
between nationals and foreigners. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



	   2	  

FBI - Facebook Identity 
 
Young people appear according to how they see themselves.  
 
Framing the title 
 
In an article posted on his personal blog, the sociologist hired by Facebook, Cameron Marlow, has released 
details of a study conducted by Facebook Data Team on the social dynamics of registered users. 
 
The purpose of the research was to determine if Facebook increases the size of the personal network of an 
individual. To answer this question, the study created a qualitative distinction among friends on Facebook 
into three subgroups within a general group. 
 
In January of 2013 an experiment on the emotions of users have tried to understand if reducing the number 
of “positive” updates " positive " in the flow of published feeds on message boards people, who have read 
them, would reduce their production or sharing of positive contents. The sample, composed of 689,003 
people, was divided in two groups, for a total of more than three million updates. Some users were provided 
neutral-to-positive upgrades, while others were given neutral-to-negative updates: in the first case posts were 
shown positive, with words like “love,”  “beautiful,” and “sweet;” the second cases posts instead appeared 
negative, with words like “obnoxious,” “pain,” and “ugly.” 
 
Concluded this preliminary step, the posts of these persons were then analyzed, assessing their emotions. The 
results showed that emotions could be transferred through a phenomenon of contagion, inducing other 
people to feel the same emotions without them being conscious. 
 
Objectives and Working Path 
CONQUERING AUTONOMY 
 
Meaning answering the following questions: 
1. Who am I? 
2. What do I want for my life? 
3. Who do you feel you are? 
4. What perception do you have of yourself? 
5. What do you like to do? 
6. What are your interests? 
7. What are your strengths and your weaknesses? 
 
SPECIFIC CASE 
Second generation (and national) adolescents 
• The discovery of foreignness, to have grown up, at times, “without citizenship;” 
• The encounter between different cultural communities generates the need to define an intercultural 

space, a articulated, fragmented and ever evolving space, where it is possible to create the constraints 
and opportunities for recognition, contact and the meeting (clash) among people and groups of different 
cultural communities. 

 
TARGETED ACTION 
• To give back a horizon of meaning; 
• To provide interrelated and integrated contexts, promoting cooperation and belonging; 
• In the relation both migrant individuals and groups and the host community are transformed; 
• Every person feels responsible for herself/himself and with the right to express their specificity in 

relationship with the community; 
• To regain the experience of the family's past and their own present history; 
• To become aware that the personal story is part of a wider collective history that shares the stories of 

many other people; 
• To understand the links that connect the events; 
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• To place and give meaning to current problems of the identity’s growth and decisions to be taken for this 
process. 

 
Game 
 
WHO AM I? 
 
To play the game, participants would be requested to answer 10 times to the question WHO AM I? 
 
Procedure 
 

1. Participants would be given 10 minutes to introduce themselves to the others responding in ten 
different ways to the question WHO AM I? They can use adjectives, nouns or brief sentences. It 
should be clarified that the answers must be short and unique; moreover it is advisable to use only 
one noun or adjective at time. It should also be specified that any response, whether it concerns the 
personal look or the character or the social status or any other kind of identification or membership, 
is correct. They would have to write clearly so that everybody may be able to easily read the answers 
from a certain distance. 
 

2. At the end the results of the game would be read (if the participants are too shy to put the name on 
the sheet, pseudonyms can be used, as the goal of the game is not so much the reciprocal knowledge 
rather than the identification of possible categories of membership). Actually each series of 
responses identifies a person, represent his/her identity, as it is the selection of the elements that the 
same person chose to define his/her self-representation. 

 
The following step is to build different group identities, obtained by grouping players on the basis of their 
options: each player will be in more than one group; this significant element will be retaken later. For now 
the objective is to derive a first definition of group identity: the presence of elements which unify. (US) 
 
At this point one begins to delimit the research field by excluding items psychological items, which might be 
important tools of evolutionary psychology analysis, but they are not at stake at this point. 
 
Therefore participants would be requested (group work) to eliminate from the framework of identity all sets 
of elements that are based on the recognition of psychological characteristics in common (i.e. shy, funny, 
cute, introverted, etc.). 
 
This led to a second definition of group identity (a “collective” identity that includes individuals who find 
themselves characterized by a common socially significant feature, i.e. student, “Juventus” fan, Italian, male, 
young, etc.). 
 
At this point one tries to define the attributes of the identity character that caused the creation of a given set 
among the participants: 
• Identification of the characteristic traits of socially grounded identities. 
• Identification of the traits opposite to the identified identities. 
 
From this exercise it would emerge a third definition of collective identity (each identity is defined by traits 
that unify within and exclude outside). 
 
Objectives: the example of the typical characteristics of the identity of a participant was chosen because 
“neutral” enough, meaning that is not as strong as to trigger value judgments and consequent prejudices. 
 
If there is enough available time (well beyond the time allocation) the content this game can be expanded, 
trying to define features of a kind of otherness: immigrant. The work can then proceed by discriminating 
between judgments and prejudices, between data (acceptable elements in a set) and considerations often 
based on prejudices. 
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Similarly one could take back the remark, which was previously set aside, in relation to the different 
identities recognized by each individual in order to open a debate on the multiplicity of memberships which 
each of us is bound to, as well as on the wealth that this multi-identity produces with regard to the rigid 
identification in a single identity profile. 
 
Psychodrama 
 
Objectives for trainees 
To explore my identity: who I feel I am, how I describe myself 
 
Expected Results 
To experience in a conducive environment the opportunity to talk about herself/himself without censures and 
judgments. 
 
Composition of the group 
From 8 to 16 people - previous mutual knowledge among the participants is not required 
 
Tools and materials 
Room of adequate size with moving chairs. 
A3 sheets, a large bundle of old different magazines, glue stick, scissors, and crayons 
 
Advice to trainer 
The trainer has a fundamental role: he/she leads and gives rhythm to the group, with directive functions. 
 
Giving Tasks 
Tasks are designed to produce relationship among group participants: 
• They must be simple and easy to perform; 
• They must be given one at a time; 
 
The trainer  
• The trainer is the guarantor of the suspension of judgment (no bickering, there is contradictory, everyone 

speaks for himself/herself and there should be corrective measures or comments); 
• Everyone has the right to express herself/himself and all with the same time available (circularity and 

equality); 
• The trainer is the guarantor of the possibility for everyone to feel protected in a warm environment; 
 
1. Presentation 
The trainer opens the task: all sitting in a circle, everyone says their name and their expectations. 
2nd round: the trainer asks them to think of a “nickname” that can express something of them and say it 
briefly explaining the meaning. 
 
2. Icebreaking 
Everyone standing. Short psychomotor activation (the trainer gives instructions one at a time): walking at 
various speeds; meeting of glances, in silence; playful nonverbal interactions: ruffle one’s hair, touch the 
nose of others, step on toes. 
 
3. Let's exchange knowledge 
The trainer gives the delivery: 
“Form subgroups of 4 people, with the criterion of less mutual knowledge. 
In each subgroup the roles A, B, C, and D are assigned 
5 minutes each, marked by the trainer with a bell: 
A is interviewed by B, C, and D, who formulate questions with the purpose of knowing A, with no free talk. 
A responds. 
Then B will be interviewed by A, C and D, and then the same for the others. 
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After the round of interviews, each subgroup would select the person whose information was proved to be 
the most “intriguing” one. 
 
4. Let's give them voice 
All seated in a semicircle, the trainer put a chair in the middle: 
in sequence, the people selected by the groups as more “intriguing” sit on the chair in the middle, surrounded 
by the member of his/her group group, and are presented to the large group gathered with the technique of 
“dubbing” by their peers (the person is sitting, who introduce her/him stands behind him/her with a hand on 
the shoulder and speaks on behalf of him/her.  
 
5. Collage of me (20 min. max.) 
All sit in a circle, possibly on the floor.  
The trainer puts some old magazines in the middle of the space. The task is to take magazines and tear the 
pages that show images that strike them. 
Once each one would have chosen a number of cutouts, the trainer adds in the middle space some scissors, 
glue and crayons: deliver to each one the A3 sheet with the indication to compose a collage with the scraps. 
 
6. Title 
All are sitting with their collage in hand: at the time given by the trainer, everyone passes their collage to the 
person who in the right (and in turn receives the collage of who is in the left); everyone would write a title on 
the back of the collage that is looking, then another shot and the trainer orders to pass on the collage and so 
on until everyone is able to write a title on each of the others’ collage and his/her collage returns to him/her. 
 
7. How I am seen by the other 
Everyone chooses another person who is looking at the collage and listening to what the collage is inspiring 
him/her, and expresses what he/she can see (the trainer would give the time) 
Then it would be the turn of the following up to the end of the round. 
 
8. Everybody speaks of himself/herself 
When the round of mirrors is ended, everybody is invited to speak of himself/herself and he/she can say what 
strikes him/her the most concerning the titles and the mirrors received. 
 
9. Final salutations 
Round of salutation, emotions, hug. 
 
Movie 
“The Dead Poets Society” 
 
Themes evoked: 
 
DIVERSITY. Divergent thinking 
Diversity is a core value of our century. It is color, culture, wealth, trade, growth, need, is part the history of 
every human being.  
 
Often it is seen as a negative, as “threat” for one’s identity and this is why the presence of “different” often 
generates feelings of fear, anxiety, and suspicion. Just think of how the presence of foreign students or 
disabled or so-called difficult students in the past have created considerable difficulties and fears to 
educators and difficulties in relationships within groups. If instead “difference” were perceived not as a limit 
to communication but as a “value,” a “resource,” and a “right,” the encounter with the other could be, in 
some cases, a clash but it would never be discrimination. And education would become discovery and 
affirmation of their own identity and, at the same time, appreciation of differences. The concept of 
“diversity” is ambivalent because it generates on the one side mystery and fear and on the other side 
curiosity and fascination. 
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Diversity is an added value because it can make a person more complete. If one sees diversity as divergent 
thinking, he/she could look at situations from different points of view and, consequently, take more informed 
choices. 
 
SOLIDARITY IN FRIENDSHIP 
True friends are those who share confidence, dreams and thoughts, virtues, joy and pain. 
Friendship, from an objective point of view, it is a type of social bond, which is accompanied by a feeling of 
mutual and live affection between two or more people. Friendship is an attitude towards others characterized 
by a substantial emotional charge. From a subjective point of view, friendship is understood and perceived as 
an equal relationship based on respect, esteem, availability and mutual solidarity. 
 
We live in a society where people try to achieve their goals, sure that they are the only truth without realizing 
that their relationship, understanding and mutual help for inner growth are damaged. An authentic 
relationship of friendship requires tolerance and accepting the other even if the behavior traits of the latter 
are not very pleasant. 
 
FOLLOW YOUR DREAMS. Freedom of choice 
Dreams are very difficult to carry on until the end. Especially when a person does not believe in you. But 
you must have courage. 
 
Everyone has a dream in the drawer, which is worth the existence. It should not have to be a big, heroic or 
universal dream. What is important is that it is your dream, because true dreams not only give meaning to 
your existence, but also make you feel good about yourself, increase your self-esteem that comes from the 
ability to be yourself, to make room for your dreams. Follow your heart, against all odds. Decisions are the 
way for us to become what we want to be. All have dreams but only some struggle and do not give up 
realizing their fate at the cost of facing any risk. Others only ignore them, afraid of losing the little they have 
so they do not know the real purpose of their lives. Making your dreams true means fulfilling your destiny, 
accomplishing what you are meant to be born for. 
 
What makes a person free is his/her ability to choose between alternatives. 
In the past the concept of choice was limited to a few human activities, because individuals were tied to very 
restrictive codes of cultural, religious and political conduct. Freedom of choice is not a formal and abstract 
faculty that either “you have” or “you have not.” It is rather a function of the structure of a person’s 
character. “Freedom” is just a word and an abstract concept. The reality is only the act of freeing us in the 
process of making choices. 
 
Small Lexicon 
 
Culture: It cannot be deterministically and a priori understood. It is not closely tied to a specific area. It’s a 
shared space of relations and meanings. Cultures do not migrate, but individuals do migrate and establish 
new relationships in new contexts. Culture is complex and cannot be reduced to coarse manifestations like 
folk. Language is coextensive with culture. 
 
Identity: It is not a trademark. It’s an ongoing process. Identities can be built, invented, unspoken, attributed 
and manipulated. Identity is a sense of belonging that comes from the relationship with otherness. 
 
References 
Anolli, Psychology of Culture, Oxford University Press, 2004 
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I LIKE, I DON’T LIKE 
 
Young people come to identify their prejudices in relation to others. 
 
Framing the title 
 
The philosopher Edith Stein, focusing on the act of empathy, defines it as “Act of realizing [...], experiencing 
what and whom one confronts.”  
 
The verb “realize” means experiencing the outside world by placing us in the shoes of the subject with whom 
one experiences. 
 
In the light of what has been written, let us ask ourselves: does the social context in which we live help us 
not to incorporate and pigeonhole people and things according to rigid categories? 
 
Recent studies have shown how simple clicks of consensus of the most modern social networks (I like / I do 
not like anymore), would structure homogeneous paradigms of liking such as to make every day more 
difficult the appreciation of things that are “different” from what has been arbitrarily defined as standard. 
 
In addition there are some modern society’s tendencies to underestimate or disparage, even subtly, minorities 
of various kinds: 
• women (just think of the increasingly frequent news about femicide); 
• ethnic groups (also verifiable in the simple use of a different language for identify one’s ethnic group 

from another); 
• various forms of physical and mental disabilities;  
• homosexuality; 
• drug addiction , etc.. 
 
Therefore what is missing in our modern society that still does not help us to know the other, eradicating 
stereotypes and prejudices? 
 
Probably a method of interaction based on assertiveness, to be understood as modes of communication that 
does not censor what is different as something from which to escape, and promotes empathy in order to 
appreciate the richness that everyone, as a resource, can gift the other. 
	  
Objectives and working path 
 
BEYOND DIVERSITY 
 
Meaning answering the following questions: 
• On my skin, what bothers me about some people? 
• Why don’t I feel the desire to meet some people? 
• On what basis I feel or don’t feel empathy for a person? 
 
SPECIFIC CASE 
Second generation (and native) adolescents: 
• To perceive ourselves as subjects with the easy tendency to label and avoid those who are “different” 

from us. 
• What are the reasons that do not allow me to desire to meet the other: am I interested to do so? 
 
TARGETED ACTION 
•  To “scratch the surface” and go beyond the frame of the screen; 
• To educate not only to see, but also to look with more alert, critical and selective eyes; 
• To develop multi-prospective visions of the considered reality; 
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• To develop the ability to put oneself in the other’s shoes, to leave one's point of view to take the others’ 
one. 

• To raise solidarity with every person.  
 
Game 
 
Objective 
We often perceive ourselves unable to be completely natural when we encounter the other. It is because we 
imprison ourselves behind the conviction to be the yardstick in considering suitable for our friendship whom 
we face. Until we continue to believe that what we see “different” is to be avoided as negative element, we 
will never achieve that maturity that only those facing the world and the social relations with openness and 
curiosity have, the “card” that allows one to appreciate the world in its colorful shades. 
 
Time 
About 50 minutes 
 
Materials 
Paper, pen, newspaper clippings depicting people of different nationalities and clothing styles. 
 
Instructions 
You have before you five images of ordinary people drawn from a newspaper. Probably their faces or their 
clothes will not tell you much, but certainly after a first “look” you will be able to get an idea. You are asked 
to put under each image either “I like” or “I don’t like.” 
You have 5 minutes. 
 
After you have made an initial idea by using the “I like/I don’t like,” we ask you to list, for each image those 
elements which led you to give a positive or a negative judgment. 
You have 10 minutes. 
 
At this point, based on what is written, put in writing those “likes/dislikes” trying to explain what feelings 
the images presented to you raised. 
You have 10 minutes. 
 
Look now for a partner with whom you will exchange your views and see if she/he had the same sensations. 
You have 10 minutes. 
 
Now let’s go back in the circle to deepen together the exercise. 
N.B. At this time room is given to discussion, under the guidance of the educator. The latter, after listening 
to each one’s remarks, would identify in their judgments the cultural and social load. The educator would 
highlight how what is unknown - because far from our way of life, thinking and being - generate in us a 
sense of DISTRUST followed, in rare cases, by curiosity. The goal of the game is to reach the awareness that 
we must not label negatively those who appear different to us only for the fear of confrontation. In fact what 
apparently may seem different, it's actually a lot more like us than we can think.  And, if so, we have only 
missed an opportunity to expand our knowledge. You have 15 minutes of time. 
 
Deepening 
• Did I like this exercise? 
• Which moment was the most difficult for me? 
• Did I learn anything new? 
• Do I sometimes wonder what specific fears hide my gestures and closing insulation? 
• What opportunities for growth do I lose every time that I avoid confrontation with someone different 

from me? 
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Psychodrama 
Targets for trainees 
Development of the ability to put yourself in the shoes of the other, to leave one's point of view to take the 
others’ one 
 
Expected Results 
To experiment in a climate open to the opportunity to talk about oneself without censure and judgments. 
 
Composition of the group 
From 8 to 16 people - previous knowledge among the participants is not required 
 
Tools and materials 
A basket with clothes of different ethnic groups (black veil, colored scarves, “Rasta” hats, cloths that are 
characteristic of diversity, even “uncomfortable,” i.e. messy or torn or old) and objects representative of 
categories. 
Room of adequate size with moving chairs 
 
Indications to the trainer 
The trainer has a fundamental role: it directs and gives rhythm to the group, with directive functions. 
 
Giving tasks 
Tasks are designed to put participants in relationship with group: 
- They should be simple and easy to perform 
- Must be given one at a time 
 
The trainer  
• The trainer is the guarantor the suspension of judgment (no bickering, no contradictory, everybody 

speaks by himself/herself and there must be no corrective action or comment) 
• Everyone has the right to express themselves and all with the same time available (circularity and 

equality) 
• The trainer is the guarantor the possibility for everyone to feel protected in a welcoming 
 
1. Presentation 
Short and funny self-introduction in circle (say your name and a particular strange or fun trait of yourself). 
 
2. Sociometrics 
The trainer defines the space of the room an imaginary line that has the values from 0 to 10: everyone is 
invited by the trainer to position on the line of the scale from 1 to 10 based on how it feels compared to a set 
of criteria that will set out the trainer, for example: How safe? - How many friends? - How extroverted? 
Everyone declares its position and ranks compared to others confronting them. 
 
3. Guided Imagination 
The trainer puts a quiet music, makes them stand in silence and with eyes closed. Then he/she invites them to 
calm their thoughts and relax. Slowly leads them to display a type of people that each of them feels very far 
away from him (i.e. homosexuals, elderly, migrants, etc.). 
Always keeping silent, he/she invites them to open their eyes. Without speaking, he/she invites them to 
choose from the basket clothes or objects that can figure out or represent the thought category. 
Everyone returns with the selected clothes/objects chosen in his/her place. 
The group form semicircle, each one keeping his/her own little pile of clothes in front on the floor. 
The trainer prepares the space by arranging the chairs in a semicircle and leaving a free space in front. 
Task from the trainer: “When you will wear the clothes you chose, you will become another person, you 
become who you thought. You will have a name, a story of suffering, a family.” 
 
Task: “Who wants to start?” The first would come forward and the trainer would ask him/her to get dressed 
and when ready the trainer says: “Now you're him/her; give her/him voice and dignity. Introduce yourself 
and tell us what you like about you.” 
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The audience needs to ask important questions, even provocative, aiming at digging the real problematic 
nature of his/her being different. 
The person, in the reversal role, meaning in the shoes of the other, responds personally and tell stories about 
himself/herself, explaining his/her position even from a social and cultural point of view. 
When the topic naturally runs out  - or time has expired -, the trainer invites the person to undress and leave 
the assumed role. The trainer invites him/her to take his place in the semicircle carrying the cast-off clothes. 
One by one all would come out to wear their uncomfortable cloths. 
When all have spoken, they will put again the clothes in the basket all together and seat in circle. 
 
4. Final greetings 
Final sharing on how I felt, what I have understood, etc.. 
Greetings, kisses and hugs. 
 
Movie 
“Freedom Writers” 
 
Evoked Themes 
 
CULTURAL AND RACIAL INTEGRATION 
The description of the identity of the students is set as affiliate to a gang and as to a person belonging to a 
community: civil society . In the film it is clear that room 203 is transformed from the ghetto of the least, 
where you can find different gangs, into the place where everyone is welcomed and feels to belong to a 
community. Pupils are challenged to think critically and to compare with their experience of the group, herd, 
community and civil society. 
 
SCHOOL 
It is one of the places where the comprehensive development of students is priority, but initially room 203 is 
the symbol of the struggle among the civil rights of everyone; and this is happening in the most democratic 
country in the world. When the motivation of a teacher will intervene, that place will be transformed into a 
place of exchange, growth and promotion of the social rights of all. 
 
EDUCATIONAL RESPONSIBILITY 
“The mind is not a vessel to be filled but, as a firewood, it just needs a spark that lights up and gives impetus 
for research and ardent love for the truth.” So the Greek historian Plutarch wrote in his Art of listening. God 
bless the good teachers, those who manage to light the fire, showing their disciples how to keep it live alive 
and never stop investing in wealth that, even hidden, every pupil possesses. 
 
DISCOVERY OF ONESELF 
The diary becomes a strategic teaching tool given by the teacher to his students. It will be a key tool to allow 
pupils to recognize themselves through an autobiographical path of self-discovery and, at the same time, 
recognition of themselves in others. 
 
 
Small Lexicon 
 
Diversity: It does not have a clear meaning for everyone. For some, diversity is positive in itself 
because it evokes the sharing of wealth stored in each of us and therefore the ties that unite us in the 
exchange and dialogue. For others differences would cause us to lose the sense of our common 
humanity; they are therefore a source of many conflicts. 
 
Empathy is not co-feeling, nor identifying with the experience of others. It is not symbiotic. It is to 
be understood as a complex act of grasping the uniqueness and inimitability of the other. It means 
to be able to suspend oneself, divide oneself by opening to the experience of the other by 
suspending one’s own judgment. 
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Assertiveness: it includes the attitude that is functional to the affirmation of one’s own rights and 
those of others. Such attitude is not to be judgmental, must it should be free of prejudices, 
stereotypes and labels. It involves the realization that we do not possess only one personal space, 
but also a public space, so it is important to respect the others’ rights. 
 
References 
 
L. BOELLA – A. BUTTARELLI, Per amore di altro. L’empatia a partire da Edith Stein, Cortina 
Editore, Milano 2000. 
 
L. MARLETTA – L. P. PACIFICO, La comunicazione situazionale: strumenti per sviluppare la 
flessibilità relazionale per un comportamento efficace, Editore F. Angeli, Milano 1995. 
 
R. BROWN, Psicologia del pregiudizio, Il Mulino, Milano 2013. 
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#Prejudice 
 
Identity, prejudice and formation of stereotypes 
 
Framing the title 
 
What is the European paradise? 
A place where policemen are British, mechanics are German, chefs are French, lovers are Italian 
and everything is organized by the Swiss people. 
It is well known that jokes and idioms express, in themselves, some aspects of reality. This is 
because the conceptions of a given culture towards the other are transmitted throughout generations. 
However, when we tend to accentuate the differences between subjects in different categories and 
minimize those between members of the same category, we find ourselves in front of a stereotype. 
Stereotypes are widespread but difficult to change because deeply anchored in our culture or 
personality and careless of the many differences and individual characteristics. Therefore the line 
between stereotype and prejudice becomes very thin. The latter, referring to the former, becomes its 
most dangerous implication. Attitudes to the detriment of several people or social groups rise from 
this. 
In fact, the most common prejudices are: 
 
• Racial: manifested by a strong sense of discrimination towards a human group (e.g. anti-

Semitism); 
• Androcentric: considering male superior to female (e.g. division of roles in the family); 
• Ethnocentric: one’s social group is the center and the criterion by which all other groups are 

evaluated and classified; 
 
What is the role of the educational institutions in making everyone aware of the subtle mechanisms 
that characterize us, thus avoiding discrimination, social isolation and self-confirming prophecies? 
 
The answer will be found only in three key concepts: 
 
• Recognition of the identity of every human being in his uniqueness regardless of vicissitudes of 

social or ethnic group they belong to; 
• Equality which promotes peace, tolerance and cooperation among individuals; 
• Ability to learn other things or people in a personal, avoiding framing others into pre-existing, 

generic and simplistic categories. 
 
Objectives and working path 
 
BEYOND THE WALL OF THE LABEL 
Meaning answering the following questions: 
• What are the stereotypes and prejudices? 
• How and when they click? 
• What are the consequences that they generate in us and in the society? 
• Have you ever been the subject of prejudice? 
 
SPECIFIC CASE 
Second generation (and national) adolescent 
• Am I often brought to have prejudices against people who I do not know? 
• I am aware every time I have a prejudice against someone? 
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• When I had a prejudice against a person, what does it change in my relationship with him/her? 
• Did I ever think I could be subject of prejudice by someone who does not know me? 
 
TARGETED ACTION  
• To become aware of one’s tendency to stereotype and have prejudices; 
• To be aware that stereotypical ideas and prejudicial raise a communication wall in the 

relationships with others; 
• To be aware that prejudices vary according to the points of view, so to develop an open and 

curious vision concerning the realities far away from us; 
• To educate to regard the other as a resource and not a criterion for all my beliefs and traditions; 
• To foster the promotion to the direct and personal knowledge with the “other than me.” 
 
Game 
 
Objective 
During the growth, you might be in search of your identity, sometimes being a victim of prejudice 
and, at the same time, having yourself unknowingly prejudices against others. The understanding of 
the process that leads to the formation of stereotypes it is often a revelation. 
 
Time 
About 55 minutes 
 
Materials 
Paper, pen, a sheet with pictures of flags of some countries of the world (max. 15, especially in 
countries that in recent times are on the spot of media). 
 
Instructions 
You have before you a sheet with many flags from various countries of the world. Without thinking 
too much, associate with each flag a visual image representing the idea that the State elicits in you. 
 You have 10 minutes. 
 
After that, for each flag we ask you to explain in two lines motivation that prompted you to use a 
specific image instead of another. 
You have 10 minutes. 
 
Now discuss with the person next to you whether your answers are similar or not. 
You have 10 minutes. 
 
At this point, we ask you to identify a feature that you admire about each State and explain the 
reason. 
You have 10 minutes. 
 
Now let’s go back to the circle to deepen together the exercise. 
P.D. At this time room is given for comparison, led by the educator. The latter, after listening to the 
remarks of each one, will highlight the common and unconscious attitude to generalize on what we 
know partially transforming a “contextualized” idea in a rigid and categorical judgment. The last 
part of the exercise aims at undermining these unwitting mechanisms. The educator requests every 
participant to take some time to assess the reality of each country in a more truthful and reasonable 
way, bringing to better understand the difference between diversity, which is dictated by cultural 
aspects (customs, language, etc.), and prejudice, which instead tends to simplistically and 
indiscriminately extend certain characteristics to all members of a certain group. 
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Here we focus on the concept of possibility, which does not preclude for “heard,” but welcomes 
what has not been said yet because it leaves us the last personal word. 
You have 15 minutes. 
 
Deepening 
• Did I like this exercise? 
• Which moment was the most difficult for me? 
• Have I learned anything new? 
• To be stuck to a quick and generalized judgment what consequences produces in my behavior? 
• What opportunities for growth don’t I take whenever I decide to stay faithful to an idea so to 

avoid the possibility of a real and personal knowledge? 
• What do I like to add? 
 
Psychodrama 
 
Objectives for trainees 
Work on discrimination. 
 
Expected results 
To increase awareness of the prejudices that we live on our skin. 
 
Composition of the group 
From 8 to 16 people - previous knowledge among participants is not required. 
 
Tools and materials 
Room of adequate size with moving chairs. 
 
Advice to trainer 
The trainer has a fundamental role: he/she directs and gives rhythm to the group, with directive 
functions. 
 
It gives tasks 
Tasks are designed to put into relational action the participant to the group: 
• They must be simple and easy to perform 
• They must be given one at a time 
 
The trainer 
• The trainer is the guarantor of the suspension of judgment (no bickering, there is contradictory, 

everyone talks itself and there should be corrective measures or comments); 
• Everyone has the right to express themselves and all with the same time available (circularity 

and equality); 
• The trainer is the guarantor of the possibility for everyone to feel protected in a warm climate. 
 
1. Self introduction 
Everybody arranged in a circle. 
The trainer says who starts and each one introduce himself/herself starting the phrase “if I could I 
would be…” and complete it telling of himself. 
 
2. Activities 
The group is divided into groups of 4 people, with the criterion of less mutual knowledge: 
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Same in each group. 
In the group, each one tells a personal experience of marginalization. 
• The trainer gave five minutes each for every person; 
• The teller is never interrupted with comments or otherwise, even if others can ask questions; 
• The trainer indicates the 5-minute time with the bell, until all members of small groups have 

spoken. At this point the trainer gives the task to groups to choose the most representative story, 
or create a story telling the key findings of their discussion; 

• Each group prepares a brief “staging” of the chosen situation and thinks on a title; 
 
To be repeated by each group. 
The whole group disposes in a semicircle. 
• The trainer calls the first group to come out at the center of the space, in order to present the title 

of their work and then play the scene; 
• Applause. 
• The public, after the scene, with the actors still on the stage, can comment, bringing personal 

thoughts, emotions, giving a new title to the scene (no evaluations of the work). 
 
3. Final greetings 
Final sharing in the reassembled circle, with everyone. 
Kisses, hugs and greetings. 
 
Movie 
“My Big Fat Greek Wedding” 
 
Evoked themes 
 
FAMILY TRADITIONS AND CULTURE 
Toula's father says that all the words in the world have Greek root and that there are only two 
categories of people: Greeks and those who wish they were. The family of the main actress is the 
typical family unit, which is closed in his beliefs and traditions, considering that other societies are 
far distant. For this reason, they see as unacceptable the union of two cultures in marriage. Only the 
Ian’s perseverance and willingness to the encounter allow the family to break down their prejudices 
and make room for a personal relationship with another culture. 
 
THE COLORS OF LOVE 
Toula is a girl who is “prisoner” of the family protocols, to the point of having to find a husband 
without love. When the main actress meets Ian, she is not influenced by all those prejudices and 
stereotypes towards non-Greeks, which marked her growth. Toula bets on the direct and personal 
relationship, giving to herself and Ian time the possibility to know each other before expressing 
categorical judgment. 
 
THE COURAGE OF THE MEETING 
Next to Toula, the figure of Ian is central to allow two families with adamant convictions to take 
into account the possibility that probably what should be, really it is not. The availability to the 
encounter and cultural fusion of the “future groom” becomes a tangible sign of the inconsistency of 
many borders placed before making a direct experience. 
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Small Lexicon 
 
Stereotypes: the journalist Walter Lippmann indicates stereotypes as part of the mentality of the 
group to which one belongs, which is acquired by individuals and used to understand the reality. 
Stereotypes include therefore a series of generalizable and rigid opinions that are anchored in one’s 
culture of origin and personality. Through them we emit judgments about a given social class, 
groups or things. 
 
Prejudice: it is the “tendency to consider.” It indicates have a judgment that precedes the experience 
or the empirical datum and it is manifested in the tendency to consider unfavorable the membership 
of a social or ethnic group, etc.. Thus the core concept is the concept of possibility, such as to 
consider a nation not only on the basis of what we are told about it by the media or the news stories, 
but on a global and open interest that goes beyond our borders and cultural contraints. 
 
References 
http://www.psicosocial.i/esperimento-robbers-cave/ 
http://www.slideshare.net/imartini/pregiudizio 
S. SACCHI, Psicologia sociale: la percezione dei gruppi, Facoltà sociologia Università di Milano, 
Bicocca 2009. 
B. MAZZARA, Stereotipi e pregiudizi, il Mulino, Bologna 1997. 
R. BROWN, Psicologia del pregiudizio, Il Mulino, Milano 2013. 
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Invisible 
 
Youth discover the fears that condition their way of being with others. 
 
Framing the title 
 
The two contributions reported here (Don Ciotti and Angela Baldassarra) are the framework and 
background of the proposed theme: invisible. The reality of adolescents is increasingly 
characterized by individual frailties, resulting from those linked to the territory. However at the 
same time it is conveying a desire for protagonism, which projects mainly in attending the network, 
to say at least “I am here,” “I exist.” The result, however, seems to be the alienation from reality; on 
the one hand the need for visibility, on the other hand the suffering produced by feeling invisible. 
The examples from the worlds of fashion and music show that, according to a survey carried out 
among young people 14 to 23 years old, there is a sort of homologation, even though many say that 
they do not follow fashion and try to stand out to create their own identity. So it happens that, for 
example, one through social network shows himself/herself different from what he/she really is, to 
be noticed (unconscious approval). 
In young people and teenagers there are so many frailties, insecurities, but also many positive 
elements and many beautiful lights that should be detected and encouraged, many expressions of 
their being original that should be valued and made visible. 
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1. Survey on youth and fashion: the unconscious homologation 
 
Published on 13 December 2012 by Angela Baldassarra 
 
The two universes “fashion” and “music” have always been the main factors affecting the world of 
youth. 
A survey conducted among young people, 14 to 23 years old, in Altamura (Italy) analyzed the 
teenagers’ point of view about the trends followed by their generation. The emerged opinions were 
dissimilar. «Majority of people who attend our school (the Liceo “Cagnazzi”) is a mass of ignorant 
people, who, beyond appearance, have nothing. Everyone speaks the same way, everybody dresses 
alike, everyone always says the usual nonsense, meaning that they have a common brain. I hate 
these people and I try in every way to not resemble them.» With these harsh words, some of the 
young people interviewed expressed their opinion. On the other hand, there are some pupils who 
admitted: «Approval has always existed, no doubt about it.» «We are a mass of sheep. What we call 
'trends' are simply an imitation of what happened in past years and even if you think you're 
alternative, you are actually following the fashion.» 
 
A negative view of the concept of fashion generally prevails. All proclaim their originality by 
words but only few realize that, unconsciously, they conform to the imperatives dictated by fashion. 
We bring back some of the most common statements. For example, «I like to create my own style 
and not follow fashion.» «I'm a maverick, I do what I think and I don’t care at all about the 
judgment of others, and this attitude is reflected in the way I dress. I am not following and I will not 
ever follow fashion. I consider it just a label of the society.» «I try always to stand out and create 
my own identity.» «I do not follow any particular fashion but I always liked to dress in very strange 
way.» Nonetheless these statements seem in contrast to what people interviewed denounce. From 
the interviews the percentage of those who claim to be victims of conformism is 0%. Yet, in fact, 
even those, who proclaim their diversity from the rest of the mass, do follow the flow, as all the 
other do. 
For this reason, it seemed appropriate to call this tendency to be all equal “unaware homologation:” 
everyone feels the only white fly in one black swarm. But why do we have such homologation? 
Why, as stated by one respondent, majority of young people love what once they despised and 
become slaves to trends?» First there is the fear of being rejected or to receive a negative judgment 
so that the personality becomes difficult to manifest. Young people, overwhelmed by fashions and 
trends, they lose self-esteem and	   they prefer to take refuge in their own alternative way of being, 
which is revealed not fully original. The majority of young people think that everything is in 
fashion is beautiful, sometimes even exceeding. And what is more serious is that even those who 
believe to be alternative are unconsciously following a trend. The first example is that of studs: few 
years ago they were despised and criticized, but now they are present on every cloth and they are a 
must-have accessory for girls. How many, then, can really be considered original? 
Social networks have become a showcase to assert their personality or just to get noticed. Many 
states that Facebook «… is essential to keep in touch with friends,» but it also has a downside. Very 
often young people tend to manifest what they are really not. One respondent said: «There is 
nothing better than social networks to appear different from what one really is, to get noticed.» 
Unfortunately Facebook is taking the place of reality. People can no longer relate to and hides 
behind a “like” and comments. 
«Even if we want or try to be ourselves, it is difficult. Our unconscious stores information and tends 
to imitate them although we try to avoid it.» 
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2. Viewpoints from "Educating to Freedom and Responsibility" by Don Luigi Ciotti 
 
Fragile Youth and social frailties  
 
Many young people of our times are vulnerable. They are victims of subjective and objective 
fragilities, closely related among them. The former, which are personal fragilities, are produced by 
psychological and relational problems, but are also the product of a social context that is not always 
welcoming, resulting from policies unwary of the basic needs of the people, and missing those 
social securities that should be used to include the universe of the excluded. In recent years the 
social welfare system has been greatly weakened. It has expanded the area of unsecured, those areas 
of loneliness in which frailties are generated and manifested. Individual fragilities thus depend in 
part on the fragilities linked to the territory, from those services, spaces and opportunities that are 
inadequate or missing. 
The “chemical hunger,” i.e. the use of drugs, is still the main risk for those who live in situations of 
a certain type. Psychiatric drugs, drugs and alcohol continue to play an important role in the search 
for a momentary well-being, a different and more tolerable equilibrium with themselves and with 
others. Certain compulsive disorder may arise from the need to respond to stress, excessive 
pressure, but also to boredom and apathy out of routine. These forms of addiction continue to exist 
and we should keep them in mind. 
 
New, unexpected forms of addiction 
In our context, however, we can find new and other forms of addiction, for example, those related 
to Internet. (...) The most “voracious” consumers of these new technologies are young people 
between 14 and 19 years: the digital generation. The teenagers rewrote the alphabet of 
communication, using its own global language made of SMS, emails, blogs, that overwhelm the 
barriers of age, physicality and feelings. There are two important aspects to consider in this respect. 
The first concerns the new forms of socialization, mediated by technology, and their consequences. 
Today’s youth become explorers of new worlds and in the attendance of the network seem to 
project their desire to take center stage. They are in continuous connection between them, thanks to 
a hectic succession of messages, phone calls, emails and rings. They are all signals serving firstly to 
say: I am, I’m here, I too exist. We should be careful, because this continuous virtual exchange is a 
serious risk of alienation from reality. There is a suffering to be seized and a positivity to be 
enhanced. 
Among young people, as among adults, a sense of insecurity has grown and, similarly, there is a 
great need for inclusion and visibility. The security that the youth look for is the possibility to count 
on someone and for someone. They also claim autonomy, an assumption of responsibility. On the 
other hand, many express a desire for a welfare, which they intend mainly related to externality, the 
logic of possession and success. Many young people are suffering because they feel invisible. This 
suffering, tied to the solitude and incomprehension, is showed in many ways. Some data are really 
alarming. 
For example, some forms of self-injury increased: whereas last year thousands young people left 
their home, an impressive number of boys and girls suffer from food disorders. And always suicide 
leaves us dismayed: there are teenagers and young who take their own lives. I allowed myself to 
briefly draw this picture of the universe of the youth. I think that this photograph can help us to 
grasp the positivity so as the fragility, the gray areas but also - I hope above all - many beautiful 
lights to intercept and encourage. 
To really understand the changes of the reality of the youth, one needs to follow the processes and 
paths, not paying attention only to occasional events. We have to be sensitive to different 
experiences, formal and informal, even to find suitable opportunities and languages to talk to them 
about God, to explore the themes of faith. There are many expressions of the world of the youth that 
must be valued, supported, made visible. 
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Objectives and Working Path 
 
ASSERT THEMSELVES AND EMERGE FROM 
Or answering the following questions: 
• When do you hide from others? 
• Why do not you want to be seen from others? 
• What are your good aspects (gifts) and strengths? 
• How Important is the group for you? 
• Are you able to freely express your thoughts and emotions in the group? 
• Have you ever felt under pressure because of the expectations of the group? 
 
SPECIFIC CASE 
Second generation (and local) adolescents. 
 
TARGETED ACTION 
• To analyze relationships within the group: exiting from anonymity to show one’s originality; 
• To take awareness of the rich plethora that the individual has within the group. 
 
Game 
A group activity that can be taken from the experiment by Asch: 
http://it.wikipedia.org/wiki/Esperimento_di_Asch 
 
Psychodrama 
 
Objectives for trainees 
To work on the identification of the values proposed by the society / personal values 
 
Expected results 
To question and take position on what is believed important by the society or the individual 
 
Composition of the group 
From 8 to 16 people – previous knowledge among participants is not required 
Tools and materials 
Large billboard, A4 paper, crayons 
Room of adequate size with moving chairs 
 
Tasks 
Tasks are designed to put into relational action the group participants: 
• They must be simple and easy to perform 
• They must be given one at a time 
 
The trainer  
• The trainer is the guarantor of the suspension of judgment (no bickering, no contradictory, 

everyone talks for itself and there should be no corrective measures or comments); 
• All have the right to express themselves and all with the same time available (circularity and 

equality); 
• The trainer is the guarantor the possibility for everyone to feel protected in a warm climate ; 
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Advice to trainer 
The trainer has a fundamental role: it directs and gives rhythm to the group, with directive 
functions. 
 
1. Presentation 
Short and funny self-introduction in circle (everyone says his/her name and something that he/she 
likes/doesn’t like of himself/herself) 
 
Activity 
Everyone thinks about what is important to their peer group (e.g. Holidays, cell phone, car, fashion, 
art) and chooses two. 
In silence, he/she draws the two chosen things, even in a symbolic form, on paper. 
In the circle, everyone presents the two identified values to the group. 
The group, though a discussion, works on the composition of a billboard that gathers all drawings: 
drawings must be grouped into categories, assigning to each one an area title (e.g. power, money, 
culture, beauty). 
The group must assign priority/importance to each area in the arrangement of the billboard, putting 
in prominence with color or assigning a numerical priority. 
Once finished the billboard, it should be hung so as to be visible. 
The trainer asks participants to sit in a semicircle, holding the billboard in front of them and 
reserving between the semicircle and the chairs a space that will be occupied in the next activity. 
To be repeated for each identified “area.” 
 
The trainer starts with the first “area” to be explored (e.g. power): 
• The trainer put a pillow on the floor in the center of the space, that represent the area; 
• The trainer asks everyone to sit nearer or less near to the pillow/power, depending on the 

average of agreement with the importance of the area (very close means “I fully agree,” far 
means “I slightly agree”); 

• Everyone does a “soliloquy”(gives voice to their thoughts with respect to the considered 
category) 

• Coming back to the circle, all share their thoughts on the activity, one at time. 
 
Final greetings 
Non-verbal greetings. 
 
Movie 
“Patch Adams” 
 
Evoked themes 
 
Fear of reality 
 
Go over, go to the people (do not stop at appearance/stereotype) 
Patch: «The fingers, what is the answer?» 
Arthur: «Oh, you're another one of those bright young people who always know the right answer ... 
Welcome to the real life.» 
Arthur : «How many fingers do you see?»  
Patch «Four fingers Arthur»  
Arthur: «No, no, no, look at me!»  
Patch: «What?» 
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Arthur : «You 're focusing on the problem. If you focus on the problem you will not see the 
solution, never focus on the problem, look at me! How many do you see? No, look over your 
fingers. How many do you see?» 
Patch : «Eight» 
Arthur :«Eight, eight ... yes , yes, eight is a good answer. Yes, you see what no one else sees, you 
see what all others choose not to se without fear, conformism and laziness. You see the entire 
world, every single day. In truth, you are on the right way. If you had not seen something more than 
an old, cantankerous and crazy man you would have not ever come here». 
 
Fear of Going Against Stream - Conformism - Homologation 
Fear of being judged by others and ignorant conformism: do you see ads? How many of them do 
leverage on the deep fear of others’ judgment? Think, my friend, that if you stop and think about a 
moment you really get a huge competitive advantage on the life, the largest one: think for yourself 
and win your freedom. 
http://www.lapersonagiusta.com/essere-felici/paura-del- judgment-the-other-seduction / 
 
Is it is better to be mavericks or homologate the group? 
The response of many young people will be: homologate the group! But, before we even give 
ourselves a response, we should worry about understanding the “why” people do not want to be anti 
conformist. 
People are not maverick because they are afraid of what others think and be judged for what they 
are not. These may be trivial things (like not dressing like the other do), which may even lead to 
serious incidents of bullying and racism. 
In other cases, it may be the case of more serious situations. 
 
The bravery 
The courage to answer to their conscience, to work for freedom; it is the deep commitment to which 
we all are called, looking for the courage to build dignity and justice for each person. 
St. Augustine said that «Hope has two beautiful children: indignation and courage. The indignation 
facing the way things are, the courage to change them». 
 
Comparison 
«We refuse to admit that things can be seen in a different light than the one in which our eyes see, 
because this would force us to reconsider and to deepen them: and this coasts, I admit, a certain 
fatigue. However the meaning of life consists precisely in this effort. Who does not fulfill it quits 
living and is content to vegetate. 
(Indro Montanelli, from “Domenica del Corriere,” 6 June 1965) 
 
Different, Diversity, Identity. 
«If you can’t be a pine at the top of the hill, be a shrub in the valley. Be the best little shrub on the 
side of the hill. Be a bush if you can’t be a tree. If you can’t be a highway, just be a trail. If you 
can’t be a sun, be a star. For it isn’t by size that you win or fail. Be the best of whatever you are.» 
(Martin Luther King) 
 
 
Small Lexicon 
 
Conformism: The term refers to a conformist attitude or trend to adapt to opinions, habits and 
behaviors previously defined and politically or socially prevalent. 
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This attitude can be seen in the more frequent behavior as in the way of dressing or even behavioral 
attitudes, or even in the ideas and ways of think. This attitude is defined in psychology with the 
term compliance (http://it.wikipedia.org). 
 
Identity: It is not a trademark. It’s an ongoing process. Identities can be built, invented, unspoken, 
attributed and manipulated. It’s a sense of belonging that comes from the relationship with 
otherness. 
 
Diversity: it is «partial or total contrast among the distinctive characteristics of two or more things 
or people; it is ground of opposition or conflict; differences (From late Latin diversio - onis, deriv. 
from diversus).» (From the note “Observatory adolescents” of 05/10/2009 by A. Franzoni) 
 
Homologation: It is «the cultural process by which a person loses his/her characteristics, joining 
the dominant trends. (From the note “Observatory adolescents” of 05/10/2009 by A. Franzoni) 
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I OK, YOU OK 
 
The youth are free from their fears and prejudices and recognize their positive elements 
 
Framing the title 
The title “I OK, you OK” of this step introduces to the last leg of our thematic journey on borders. 
After reflecting on one’s identity and the hardships that arise in us in accepting and welcoming the 
others’ identity, one tries to achieve a healthy acceptance of oneself and others, that goes beyond 
the mere tolerance, to experience the constructive freedom in meeting with the other. 
Identity, while being always in becoming, needs of landmarks and points of stability. Only starting 
from the awareness of one’s beauty and positivity one can open to the respective beauty and 
positivity of others. It's a matter of looks and prospects: some go out to others considering the 
diversity as a factor of disorder and insecurity. Some others can grasp a dimension of mutual 
completion. 
 
Objectives and Working Paths 
 
1. Young people are freed from their fears and prejudices 
The place of the meeting with the other is the space where one experiences opportunities, 
challenges, conflicts and struggles to give oneself and others a chance to exist in freedom. 

• To overcome the perception of a threat. 
• To accept the feelings of fear, mistrust, suspicion, but make sure that no one of them would 

take over. 
• To enter into a process of “conversion,” intended as transition and harmonious enlargement  

from the horizon in which the person lives to a higher horizon that includes radical changes 
and sacrifices connected with them. 

• To start in oneself some paths of “conversion:” intellectual (knowing the reality of others 
and oneself as it is without falling into simplistic prejudices); moral (implies a ‘practice’ 
stance towards a decision); religious (a God’s gift through which a new provision is created 
in the person: see in the face of God). 

 
2. Learn how to “negotiate” and defining its boundaries 
Avoid absolutism and learn how to “deconstruct,” that is, to purify their minds and their knowledge 
by stereotypical and sclerotic forms of thinking and seeing the world and the others. 
 
Game 
 
The guide asks the group a concrete question: 
“What is so important in my culture that I can not miss it in the encounter with the other, worth the 
loss of my identity? What, instead, refers to a time, a story, to a particular context of my life, but it 
is not the essence of me, so that I can “negotiate it” in the meeting with a person of another 
culture?” 
 
Each component will make a list of 10 essential elements and another list of 10 negotiable elements. 
Time: 15 minutes. 
 
Afterwards the participants will read their lists and, divided in groups of 5 people each, will discuss 
their choices, deciding what to accept or delete, so as to develop a common list of 5 essential 
elements and another one of 5 negotiable elements on which all agree. 



	   24	  

Time: 20 minutes. 
 
At the end of the group sharing, all the groups will present their lists to the rest of the participants. 
Everyone will be invited to discuss and confront so to unanimously formulate a single list with 5 
essential elements and 5 negotiable elements. 
Time: 30 minutes. 
 
Towards an equal relationship 
Here relationship means the process that allows individuals to enter in contact, to create a dialogue 
and empathy that can overcome a brief and superficial knowledge. Physical contact is not enough. It 
is necessary that the individuals come into a phase of “active dialogue” and not just a “tolerated” 
dialogue, meaning that they are not subjected to the encounter with the other, but they seek it as a 
source of wealth. 
Physical contact may be accidental. The relationship is looked for. 
 
Psychodrama 
Everyone can offer something valuable. 
 
Targets for trainees 
The opening up to the different creates wealth. 
 
Expected results 
To discover personal and others’ resources. 
 
Composition of the group 
From 8 to 16 people - previous knowledge among the participants is not required. 
 
Tools and materials 
Paper, wax crayons, scissors, glue stick. Room of adequate size with moving chairs, better if there 
is a chance to sit on the ground. 
 
Advice to trainer 
The trainer has a fundamental role: it directs and gives rhythm to the group, with directive 
functions. 
 
He/she gives tasks 
Tasks are designed to put into relational action the group participants: 
• They must be simple and easy to perform; 
• They must be given one at a time. 
 
The trainer  
• The trainer is the guarantor of the suspension of judgment (no bickering, no contradictory, 

everyone talks for himself/herself and there should be corrective measures or comments); 
• Everyone has the right to express themselves and all with the same time available (circularity 

and equality); 
• The trainer is the guarantor of the possibility for everyone to feel protected in a warm climate. 
 
1. Presentation 
Self-introduction in a circle just saying the name and place of origin. 
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2. Ice breaker 
One person chosen by the trainer would become the leader of the game. He/she starts saying “The 
witch commands color... (e.g. red)” and all others must run and run away from the leader and touch 
something of the color indicated by the leader, before being seized. 
If one is touched by the leader before touching a thing of the indicated color, he/she becomes the 
new leader of the game. 
 
3. Activities 
1. The participants sit in a circle; 
2. In the center of the space must be available pieces of paper, wax crayons, scissors and glue stick; 
3. Everyone takes an A3 sheet and trace two axes in order to divide the space into 4 quadrants. 
 
Each quadrant will host an important feature/quality that the person recognizes as own: he/she will 
write the 4 feature in big letter, choosing the color that suit them. At the end the A3 sheet will have 
four qualities that represent the person. 
The group will sit in a semicircle, with a chair in front. 
One by one, the participants sit on the chair in front of the group and show their sheet, explaining 
what they have written and why. 
 
All in a circle again, each with its own sheet: 
1. In the edge of each quadrant every participant will cut tabs (like for alerts that are in 
supermarkets for babysitting, etc.); tabs should be as many as the present. 
2. In each tab he/she will write the feature of the quadrant, always staying in a circle (better if 
sitting on the floor) 
 
Task of the trainer 
«When I say, every one of you will pass his/her sheet to the mate on the left. Everyone will find 
himself/herself holding a sheet and must carefully, in silence, assess if the qualities reported in that 
sheet could be useful or not for him/her. In positive case, he/she will tear the tab of the desired 
characteristic and hold it separately. If you find a quality, which has already been chosen multiple 
copies, take the tab anyway.» 
The exercise is repeated as long as everyone is left with her/his own sheet. 
Then everyone will be requested to paste on her/his own sheet in single copy the tabs with the 
qualities she/he has chosen. 
 
Then the tabs for each quality, which were most chosen, are counted. 
The four qualities that are “snapped” are identified. 
The four lucky owners and donors of the most chosen qualities are requested to formulate and 
express a simple reflection about how they feel to have something so precious and desired. 
At the end in circle everyone will say what qualities has chosen to enrich and complement 
himself/herself and why. 
 
4. Final greetings 
Final greetings 
 
 
Movie 
“The Bucket List”  
 
«... See something truly majestic... do good to a stranger...» are just a couple of the things that fill 
the “bucket list.” They are gestures that two elderly terminally ill decide to carry out, before 
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reaching the end of their existence. Edward and Ray, unknown to each the other, of different race 
and social class, meet in a hospital room and decide to accomplish what they have always dreamed 
of and could not do in their lives. The screenplay does not evade the question of the meaning of life 
and death, on «how beautiful the world is and how great is God....» In the affection between 
Edward and Ray live, in extraordinary love that one feels for the fate of the other, in coming 
together on the snow-covered peak of the highest mountain in the world, finally at peace with 
themselves and with all the creation, in a place where «... the sound of the mountain..., his silence... 
seems the voice of God...», there, in the event of such a meeting, the two find the happiness, the real 
one, that cannot end ever. 
It is a journey of discovery and mutual acceptance: as the two main characters so well two 
seemingly opposite people can meet, share a true bond, learn to accept one another, and ultimately 
become friends. In process, in fact, questions forgotten are generated and raised, or never silenced 
restlessness are awaken, wounds that seemed healed are reopened, unresolved pains of the soul are 
shared. The film stressed the limit of the time, but there are other barriers that we build between us: 
e.g. the lack of time “to lose.” Making room for the identity of the other allows all masks to fall. 
The I and you meet going to the truth about themselves and only then one will understand, little by 
little, that flee the other is an illusion of happiness. Only in the encounter one can discover, that is 
one ceases to lie and brings to light the truth. 
 
Everyday life and dialectic experiences: one can live his/her own life as a reality apparently flowing 
smoothly, without asking too many questions intentionally, as if everything were always as it 
seems, as if everything could continue looking as it has been. The reality, however, breaks into our 
lives manifesting a surplus of being, tearing through the reassuring representation of reality that one 
had made. One can find himself/herself travel mate of an unexpected way, a way essentially new to 
experience. This is the transition from an existence in the third person to a life in the first person.  It 
is the matter of asking or imposing the question of the sense starting from (and from within) the 
questioner, who, by experiencing an irreducible “strangeness,” searches the meaning of being in 
relationship to self and to other than himself/herself, to return, finally, in himself/herself in a new 
way. All past experiences, which until now have offered a good basis for my future projects, are not 
fitting anymore my expectations; rather, the occurrence of what I experience disregards the 
expected result. «This dialectical movement which consciousness exercises in herself – and, 
according to his knowledge, in its object - as the new real object arises, is precisely what is called 
experience» (G.W.F. Hegel, Fenomenologia dello spirito, La Nuova Italia, Firenze 1973, vol. 1, p. 
76). 
The dialectic experience is a “negative experience” and its negativity consists in manifesting what 
so far believed to know. It no longer holds and collapses. The otherness I meet can assert itself as a 
denial of all that it is not. Who experiences thus acquires a new horizon of meaning within which 
he/she only can open now to what may become the subject of new experiences for him/her. 
 
Search for meaning and unpredictable eruption of new possibilities: The Bucket List is an exercise 
of self-projection into the future. An anticipation of what lies at the end of the path. The aim is to 
make it clear, in both serious and humorous ways, what is really important and meaningful in our 
inexperienced lives. In this joint way the wall of “what appears” - the enormous differences that 
often divide us away – starts showing the first inevitable cracks in favor of “what is.” The 
representation of reality - the “carousel” of everyday life in which each one plays an assigned and 
defined  role, avoiding to assess the merits of the principle that presides and governs his incessant 
movement - manifests a tear. The dialectic experience that crosses the existence have flesh and 
blood, and puts us, with our questions, in new horizons of meaning that are not visible to most of 
the people. Understanding a new horizon of sense implies the awareness of the limited condition of 
the “game of life,” of whose rules no one is owner. All the most striking differences dwindle almost 
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to zero, not because they cease to be differences, but because, before the smallness and grandeur of 
the human being, lose sense despite their significance. 
 
The journey as an articulation of the question of meaning and possibility of an answer: In the list of 
the movie there is also, among other things, «… to see something truly majestic, do good to a 
complete stranger, to laugh to tears, take a look at the Great Pyramid of Cheops, skydiving, driving 
a Mustang Shelby, get tattooed....» It is a journey that apparently leads the main characters through 
the world, but also within themselves, following the unraveling of a fundamental question, which 
processes the search for a meaning that has not a name and is not said it should have. Traveling and 
being prompt to experience require, as a condition of possibility, the preliminary, concomitant and 
subsequent “opening” of the human spirit to what is, to the existence with all that the existence 
entails. And the “dying to oneself,” many times in the same day, in gestures, in sights, in the 
perceptions of what whose meaning escapes from our comprehension (or is not understood). It is 
becoming aware of not being masters of time, of future, of our projects. Nonetheless, in this way we 
are reborn. New horizons are opened up, right in those gestures, in those sights, in those realities for 
which no name could be adequate, and even less exhaustive. 
“To experience,” as openness to reality, is placing and living questions. Each question can be asked 
as long as it makes sense. The sense is the direction, orientation of the question. “To exist” is “to 
experience” translated into question. However, is “existing” a continuous “searching” (asking) what 
is partially found or rather “finding” (answering) what is ever searched? 
 
 
 
Small Lexicon 
Fear (of the other): it is a phenomenon that is triggered when the other is perceived as a threat, a 
threat to one’s existence and survival. This gives rise to the suspicions that lead one to take distance 
and protect himself/herself. 
 
Prejudice: it is our need to learn through categories, to divide objects and people in categories 
highlighting and stressing the aspects they have in common and leaving aside any differences that 
characterize them individually. Of course when we speak of human beings, things get complicated 
more and more. Generalize and categorize human beings is dangerous because once identified the 
“typical characters” of the categories we are dealing with, we will be tempted to apply them 
automatically, without critical sense, to all members of that category. 
 
Stereotype: it is a generalization on a person or a group of people. It develops when we are not able 
- or do not we want - to obtain all the information needed to judge people or situations with 
equanimity. In the absence of the complete picture, stereotypes in many cases allow us to “fill 
empty boxes.” Our society often creates and perpetuates stereotypes innocently, but even in this 
case one can reach unfair discrimination and persecution, if the stereotype is negative. 
 
Deconstruction: it is a process of historicization and relativization of knowledge. It is the process 
of “building deconstructing”. Building, i.e, a new planetary memory-culture deconstructing the 
dominant memory-culture, which is ethnocentric but pretends to be planetary. 
 
Border (of identity): it is what defines us, what helps to formulate a new identity. Children need it 
because they grow in the perception of self and other. In our society the boundaries vanish and 
reformulate, all in a process of meet and clash. This is the dialogue between identity and otherness, 
where the “I” is put before the “you,” and the “I” is rediscovered just because there is a “you.”  
The border is, therefore, the place where identities meet, discovering that there is no identity 
without something that contradicts it. 
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